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Welcome from the chair
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AI-generated content may be incorrect.]Thank you for your interest in joining our Board of Trustees. Serving as a trustee is a rewarding experience, offering the chance to make a real difference while developing your own skills and insight. I am proud to lead such a dedicated and passionate organisation, and as we embark on a new strategy with bold goals for the future, we are excited to welcome new trustees who can help us shape and deliver that vision. You will be fully supported in your role, with training and guidance provided to ensure you can contribute confidently and get the most from your time with us.

Nigel Adams, Chair of BVSC

About BVSC

BVSC is at the heart of community life in Bexley. We connect people, ideas and organisations to strengthen communities, tackle inequality and improve lives across the borough. 

At our core, BVSC exists to empower local organisations and residents to create lasting positive change, and to act as a trusted local leader. We play a pivotal role in shaping how the public, voluntary and community sectors work together, influencing system transformation so that services are more connected, equitable and responsive to local need. 

As a trustee, you will have a vital role in shaping BVSC’s vision and strategy, ensuring that the organisation remains effective, inclusive and is sustainable. Your leadership will help to guide BVSC through a period of growth and renewal, strengthen its role as a catalyst for collaboration and system change across Bexley. 

Vision, Mission, Values

BVSC exists to promote voluntary and community action as a means of improving the quality of life for people in Bexley by; 
· supporting the work of the Voluntary & Community Sector and volunteers in Bexley 
· assisting them to promote their views on issues and decisions that affect them
· helping them to identify and respond to the unmet needs within the community


In the course of our work we will:
· work in a trustworthy and transparent manner 
· develop our expertise and strive for an excellent standard of professional behaviour from all staff, volunteers and trustees
· maintain our autonomy 
· help foster a culture of co-operation, understanding and tolerance within the diverse community in Bexley         
· promote volunteering as an integral part of life in Bexley 
· promote the role of the voluntary sector based on our belief that the sector is an equal partner and should have an active role in the planning and delivery of services in Bexley

Role responsibilities: 

· Ensure that the charity has a clear and relevant set of aims, and an appropriate strategy for achieving them
· Lead by example, ensuring the charity’s values are reflected in all of its work, and that the ethos and culture of the organisation underpin the delivery of all activities
· Commit to uphold our trustee code of conduct
· Ensure the charity complies with its governing document and charity law 
· Make objective decision about delivering the charity’s purpose, without undue influence by special or personal interests
· Ensure clear focus on strategy, performance and assurance, rather than operational matters
· Promote of a culture of sound decision making, monitoring and management of resources whilst understanding that being over-cautious and risk averse can itself be a risk and hinder innovation

What we’re looking for

Trustees have collective responsibility for the governance of the organisation and for all decisions made by the Board. They set the strategic direction for the organisation, ensure alignment to our values and are responsible for setting organisational policy, defining goals, agreeing the financial plan, evaluating performance, and ensuring that strong relationships are maintained between the Trustees and leadership team. 

We are looking to recruit up to four new trustees, including a vice-chair & treasurer. We are particularly looking for candidates with experience in the following areas: 

· Leading or working in the Voluntary Sector
· Safeguarding
· Estates or Property expertise
· Finance background


Experience:

· Successful experience of operating within a board in a charitable, public sector or commercial organisation and/or of managing staff or volunteers in the charity sector
· Demonstrable experience of building and sustaining relationships with key stakeholders and colleagues to achieve organisational objectives
· A proven track record of sound judgement and effective decision making
· A history of impartiality, fairness and the ability to respect confidences
· A track record of commitment to promoting equality and diversity


Knowledge, skills and understanding:

· Commitment to the organisation and a willingness to devote the necessary time and effort
· Preparedness to make unpopular recommendations to the board, and a willingness to speak their mind
· Willingness to be available to staff for advice and enquiries on an ad hoc basis
· Good, independent judgement and strategic vision
· An understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship
· An ability to work effectively as a member of a team
· An understanding of the respective roles of the Chair, Trustees and Chief Executive

The commitment

Board members are elected for a 3-year term. After their first term, trustees are eligible to apply for re-election for a further two terms, up to a maximum of 9 years. 

The board meets at least four times per year, these are typically in April, July, October and January on a weekday evening. We hold an additional strategy away day and dinner, which is usually in March. 

All trustees are expected to join one sub-committee (for which there are also 4 meetings per year each) to support specific areas of the charity’s work and development. These are the Finance & Audit sub-committee and HR & Governance sub-committee. 

Read about our existing Trustees at www.bvsc.co.uk/trustees


Remuneration: 
The role of trustee is voluntary but reasonable expenses, such as those incurred in travelling to meetings, are payable in line with BVSC’s expenses policy. 




How to apply

Please send your CV, which includes your personal details, and completed candidate statement. We expect candidate statements to be between 1-3 pages of A4 paper.  Please read through the knowledge, skills and experience sections, and include examples in your statement, particularly reflecting on personal strengths, values and insights that you would bring to the role. 

In addition to the CV and candidate statement, please complete the diversity monitoring form and trustee declaration and email to humanresources@bvsc.co.uk 

If you need support with the application process, including requiring any reasonable adjustments to complete the application or take part in the selection process, contact Laura Rey, Head of People and Organisational Development at humanresources@bvsc.co.uk

Use of AI

We recognise that AI tools can be useful for basic checks such as spelling or grammar. However, we ask that candidates do not use AI to write or generate responses within their application. We value authenticity and want to hear your own voice, experiences, and motivations throughout the process. 

Application Process

All applications must be submitted by email, by Monday 24th November, 9am to be considered for shortlisting. Incomplete or late applications will be rejected. We will contact shortlisted applications by Wednesday 26th November. We will contact those not shortlisted to let them know that they have been unsuccessful. 

We’re sorry, but we’re unable to provide individual feedback to unsuccessful candidates at this stage. 

If you need any assistance in submitting your application or have any questions relating to the trustee recruitment process, please email humanresources@bvsc.co.uk

Applications will be assessed by current BVSC board members and members of the senior leadership team. 

Interview dates 

Interviews will take place Engine House, DA18 4AL, on Monday 1st December & Wednesday 3rd December. 
Following the interviews the Board will confirm the successful trustee candidates to be invited to observe the next board meeting and be put forward for election by Wednesday 10th December.


Appendix 1 
Declaration 

I declare that: 

· I am over the age of 18.
· I am not an undischarged bankrupt.
· I have not entered into a composition or arrangement with creditors which includes an individual voluntary arrangement (IVA), and I am not currently on the Insolvency Service Register (ISR). 
· I have not previously been removed from trusteeship f a charity by a Court or the Charity Commission.
· I am not under a disqualification order under the Company Directors’ Disqualification Act 1986.
· I have not been convicted of an offence involving deception or dishonesty (unless that conviction is spent).
· I am, in the light of the above, not disqualified by the Charities Act 2011 (sections 178 to 180) from acting as a trustee.

I declare that the information I have given in support of my application is, to the best of my knowledge and belief, true and complete. I understand that if it is subsequently discovered that any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified. In the event I have already been appointment, I understand that the appointment may be revoked. 




_______________________
Signature 



_______________________
Print



______________________
Date
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